Board of Trustees Meeting Agenda — 3 April 2019

Open: Karakia Timatanga’

1. Administration
1.1 Present
1.2 Apologies
1.3 Declaration of interests
1.4 Confirmation of previous minutes

1.5 Correspondence — NZSTA Election Update; NZSTA — sick leave requirements; NZSTA
membership matters 21/3/19 (previously forwarded to Board); Ministry Bulletin for School Leaders |
He Pitopito Korero Issue 106 (previously forwarded to Board);

2. Strategic Decisions

2.1 Strategic decisions made if required

2.1.1 Policy ratifications

2.1.2 Strategic plan, Annual Plan, Vision, Charter — Vision survey
2.1.3 2019 Board of Trustees Elections '

3. Monitoring
3.1 Principals Report

3.2 Finance
3.2.1 End of month report for March 2019
3.3 Property
3.4 Health and Safety
3.5 1T

3.6 Curriculum

3.7 Other

4. Otheritems

5. In-committee items

5.1 Internal Evaluation
5.2 Personnel

5.3 Student engagement

6. Meeting Closure

6.1 Identify Agenda Items for Next Meeting

Karakia whakamutunga: Meeting closed pm

All reports associated with this meeting are available online, or in the school office during normal school
hours.







Board of Trustees Meeting Minutes — 6 March 2019 S\

Open: Karakia Timatanga

1. Administration

1.1 Present — Dave, Gillian, Rachel, Chris, Spencer, Chris, Vera

1.2 Apologies - Shane

1.3 Declaration of interests - Nil

1.4 Confirmation of previous minutes Actions: change to end 3.2.1 note that deficit budget
not sustainable long term to cover increased staffing for this year, and also to be
monitored throughout the year. KCC fees structure needs to be numbered 3.2. Move/
second Rachel/ Spencer

1.5 Correspondence — NZSTA Election communications x2 (previously forwarded to Board);
Ministry Bulletin for School Leaders | He Pitopito Kdrero Issue 104 & 105. (previously forwarded to
Board);

- student and staff wellbeing update put out. Korari update for school trustees elctions — try and
promote within the COL.

2. Strategic Decisions

2.1 Strategic decisions made if required

2.1.1 Policy ratifications — Rachel to see if she has digital version of guidelines and policy.

2.1.2 3 Year Board plan — Dave has tweaked. Curriculum delivery Policy (NAG 1) tweaked -
see paper copy. Action: Dave to update including ratified March 2019, review date march
2022. Moved to approve/ seconded — Craig/ Spencer
Policies still to be developed: Dave - Nutrition and Health, Spencer - study leave, Rachel

- complaints, Gillian - search and seize.
Regular review — special needs verbal report from Gillian. Complex range of agencies and
support for these students. Flag — 6 ORS students leaving at end of year — will impact on
staffing that comes with these students.

2.1.3 Strategic plan, Annual Plan, Vision, Charter — 6 responses on survey monkey consult /
vision statement so far. Discussed targets. Board approved email resolution for approval
prior to sending to MOE.

2.1.4 2019 Board of Trustees Elections - Korari programme to be promoted along with
teachers encouraging parents

2.1.5 HR Toolkit checklist 1: Subcommittee board self audit: Dave, Gillian, Craig and
Spencer. Moved seconded Rachel/ Spencer Action to meet before next board meeting.
For part 1.

3. Monitoring
3.1 Principals Report — declining roll, other schools are holding but similar re lack of new
entrants. Points of note — MOE funded provision of professional supervision for our staff —
Kate Williams to provide.

- Col leadership — Dave abstained and left the room. Discussion about releasing Dave for
Col for .4 position sole or .2 shared. Vote: Board unanimously declined, 0 in favour, 6
against.

Gala — core group of organisers getting things happening fast.
3.2 Finance Action — Rachel to reply to auditors
3.2.1 End of month reports for February 2019 — discussed. Moved / seconded: Rachel
/Chris




DEa

3.3 Property reports — discussed. Dave seeking board approval for disposing (sale) of
surplus furniture at the gala that has been in storage for a period of time (some to be held back in
reserve for potential future use in classes). Approved — unanimously. 7 In favour /0 against
approved unanimously. Caretaker signed up for H&S courses over the year.

3.4 Health and Safety

3.5 IT —insurance claim for IT gear following flood. Our IT person working on website as she
gets a chance.

3.6 Curriculum
3.6.1 Special Needs discussed under 3 year review plan. Reading recovery figures presented.
3.6.2 Key Competencies — covered under charter review.

4. Otheritems

None

5. In-committee items -

Moved that the public be excluded from the following part/s of the proceedings of this
meeting namely agenda items 5. The grounds are that the matter is one of:

e personnel and the reason is to protect the privacy of the
individual/s. This motion is proposed to comply with Sec 48 of the LGOI & M Act 1987 and
the special requirements when moving to exclude the public.

Moved/Seconded: Rachel / Gilian

Move out of Committee 8.41pm

6. Meeting Closure

6.1 Identify Agenda Items for Next Meeting

Karakia whakamutunga: Meeting closed 8.42pm

All reports associated with this meeting are available online, or in the school office during normal school
hours.




9T0Z/T/TT

"1X3l Jalua 01 =243y 21D

90UBUJBA0YD) Sl JBUM - VISZN
sje|dws} uonebsleq - VLSZN
JJomeuielq Adljod - VISZN

suonebsjaq —

686 10y uoneonp4g 99 uoljoss
sledioulld - 6861

Joy uonednp3 "9/ uonoss
pJeoq ay} jo

sloamod pue suoiound — 6861
Joy uoneodnps "G/ uoioes

sbunjesw pleoq je pamainal Alie|nbal
pue jdey ale suonebsjep Aue jo plodal Y

‘lediounid ayy 03 Ajuoyine
pajebajep Aue auino Ajes|o saioljod Auy

Supjew uois|dap jooyds ||e
J0J siseq ay31 Se Jaeyd ay3} sasn pJeoq ayL

‘sdiysuolne|al @say} Jo suoljejoadxs
8y} pue juswabeuew pue soueularob
10 s9j0J 2y} saulep Ales|o ey Aoljod

1Xal
SEMIE]
01943y
piellle]

"looyos Jivy}

0} sal|dde J se jJuswsbeuew pue
2ouUBUIBAOD JO $8]01 By} paulep
pue passnosip sey pJeoq sy

sdajs 3xau Jo/pue
ajep 03 ssaibolid

‘B2 ssje|dwsy
pue uoljewlojul [euoiippe

S921N0S3ay/uoiejuswnsoq
Bunuoddng

uonoe YH au} pajs|duwiod aney
noA moys 03 aney Aewl noA uonewlojul
JO uoieuswnoop jo ssjdwexg

soueldWos J0 99USPIAT

ON/S®A

22noeld
1s9q YH 10 sjuswalinbal
10}08S/90|N ‘Uone|siba)
Jua1IN9 Aq paisnod sesie

suonovy dyH

S3121|0d YH |e4aUld9 — T SS3204d UPNY-}|9S :T Med

jooyas ay3 o 133ap4pYy) [p123ds 3y} uo pasnq Ajddo 3py3 suordadxa Aup 343y} 3.p ‘1x33U03 [VI0] InoA 1 1BPISUO)D)




9T0Z/T/TT

BUIdaay pioday

uonesiba| buidasy
pIoday -ZN 10 UONEID0SsyY
SpJoday pUE SaAIyoIY

92IAIBS ||0JAed 1OV

juswijulodde jo Jays| paubis e ‘62 soji
Jeuos.ad ui jdey ale spiooal ayep 03 dn

‘padinbal

41 ‘uoireonp3 oy Aieyauoag ayj 0} papiroid
pue ao1nI8s |joiAed ay} jo sesodind

9y} 10} }day ale uoiewIOUl/SPI02al ||V

‘palinbal JI ‘a|qissaooe Ajises
pue ajep 0} dn S| UolEWIOUl BABS) ||V

'seled yjoqg Aq paubis
ale sjuswsalbe juswAojdwa |enplAlpu|

‘a1ep 03 dn

ajep o3 ssalboid

IX9] pue paulejulew ale 10y s AepljoH
HeReslpE =B oioe HooRs ‘Jusweaibe JuswAholdwa [enpiaipul Jo1Ua | ®U} pue oy suonejey juswAojdwg
6E-8¢ Sobed uonoss 10 ©A1399)|02 jo Adoo “6°e seahojdwe 01 34y ay} Aq palinbal spiooal eafojdwe
181 J33U3 01 343 I H S{ooqpuey a91Sni] V1SZN 0} o|qe|leA. S| uoiewuoul Juswhodws [y — [|e ey} painsse aJe pleoq ay |
M3IABL JIBS - OYd
FONPUOD 40 3P0 - VISZN
e [esieidde souewlIOuDd e
: R L g o) ‘soafojdwe [ooyos 0] jusuwjinIosy e
uone|sibe] puejesz maN | UOnE|aI Ul WaY} 0} alaype pue sjusiesibe JONpuoo JO 8poy e
— 90IAJ8S uoeonps o} uonelal | juswAholdws jueas|al sy} jo Bulpuelsiapun sjueldwoy e
ul suoisinold jsuuosiad - 8861 Jes|o e aney Aay} ainsus spleoq — Ksjes pue yjeey e
3y 1O
Rv-Rizes sieiciyas tonpes ‘Juswebeuew pue I31U3 ‘68 ‘suonebijqo sahojdwas
Sjuswisaibe |ouuosiad ||e Aq pamoj|0} ale pue sseooe 031 aJay poob mojjo4 Ay} ainsus 0} saloijod
X3} JB1US 01 334 I SAI}O3[|0D) JO Xapu[ - m_o_>_, 0} Ases ‘Ies|d s| Aoljod Juswabeuew YH I juswabeuew YH sey pieoq ayl

sogoeid
0 sjusWaInbay

SuonldVY dH




9T0Z/T/TT

"1X21 J33U3 01 a3y 21D

sdays ) ‘

UIA][Ng
SOB[03I0M ST JEUM - SIESSHIOM
BUIAIING

30B|d5JOM 0} bulpuodsal

PUE BunuaAald - SJESHIOM

BUIA[INg S0B[d>I0\A
TSTIOAA 1V PUE[ESZ MaN

Saunlur bunuaaald - DOV

S]USAS S|GEIIoU SIESYIOM

3bedawioy SJESyIOMN

Seyepdn 1o} eyjozZen) uoneonpg

uoneonpg
JO ALISIUI\ — S90IN0Say
T8I0 pue SISIposy)) Sjo0 L

SR CFTE]

107 SpINS ZN 9Jes SHOMIL 0T
wco_um_jcw._ COEN—memLQQ\_
pue uonedonied
jusuwsbebus J2XIONA

9pINY V1SZN §10¢
10V X0/ e Ajojes pue UiesH

GlL0¢
POV Y0/ Je Ajojes pue LjesH

‘Apdwold ajesyIopA 0} pauodal
a.e SJUsA® 9|qeliloN ‘parebiseaul pue
popJ0ooal 8. SaSSIW Jeau pue Sjusplody

palojiuow aJe spual} pue Alenbal
pamalnal si lajsibal Ajajes pue yjesH

splezey Jo sysi payijuapl Aue 1o}
palojiuow pue pajuswajdwi ale s|oJjuod
pue 9|qIssao0e Ajises sI Jaysibal piezey v

pajuswa|dwi usaq sey SIo}isIA
pue sjuapn}s ‘Yels 0} SYsL pue splezey
Aue uo uonewuoul Buipinold Joy sseooud v

pajusws|dwi usaq sey
SYsu pue splezey Buipodal 1o} ssaooud v

juswabebus
pue uonedioied eshojdwa aAjoaye
a|geus 0} pajusws|dwl ale s8ssa00.d

‘pamalnal Aenbau st yoiym Aoijod Ayeses
pue yjeay e pajuswa|dwi sey pleoq ay|

1X3]
SENIE)
01243y
M1

GLOZ 1V Yiop e Aisjes

pue yjjesH @y Jo sjuswalinbal
ayj 18w 0} siahojdwa

se palinbal os|e ale spieog

‘suonebijqo
Jakojdwe poob pue sjuswalinbal
[ebs] yum aulj ul psjusws|dwi ale
saioljod (S8H) A19es pue yjesH




9102/T/T1T

S|o0yds
JoJ aouepIng Agojouyda] [ensia

JSETEPELRT )
[OOUJS U0 S0UBpIND 9J8s 19N

‘saulapInb JUs}SISUOD YIM [00YDS
ay} Joy} pajuswedwi pue padojaasp aq
0} papuswiwodal sl Aoljod Aleses 1egho v

S|00YOS Jiay} Je asn Joulaiu]
aJes Jepisuod pjnoys spleog

“1X31 421U 031 213y 21D

RE4OAON Ul BUlisjus 210}aq
SAEp aAEs| JUN0D 0] MOH

luswsbeuew anes| ABJOAON

I0JE[NO[ED aAes| [eyuaied Jigin

9ABg| [ejualed J|gIN

SAEs[ Alluieled VISZN

SUENEEN ]
SAI108]|0D JO Xspu| - 30N

‘paunuap! Ajjiqel pue usye) saes| Aue
10 1dey ale spiooal aep 0] dn pue 8)1eindoy

‘palB|NWNO2E JoU ale sjunowe abie|
ainsus 0} psjuswnoop si abesn sAes| ||V

"(z661

0} Joud pakojdwe swos ‘ye;s o} suoisinold
Jualaylp ale alay}) sjeldoidde sisym
paljdde ale sjuswa|iius aAes| a2IAIas BuoT]

‘1Xa}
SEIUES
01 aJay
piellle)

‘Aj@jendoldde

pabeuew pue Jo} pauue|d ale

yejs poddns 1o} sjusws|jijus anes|
Ajulerew pue Bulubisal ‘Juswalial
‘aoInles Buo| Buipnjoul anes]

Wwo9 Jo 3oU3pIAg




9T0Z/T/TT

SWJo] bumien 90110d

Sjuswalinbay
SPaUD ABJES dIpolad

uswAojdwa

BulouswWWo9 Jaye syeam

OM] UBY} SJow ou JaA a9ijod

B 9ABY ISNW S}Uspn}s 0} SSedoe
pasiniadnsun sey oym suohue
jey} sayioads - §9g/ UoNdSS

sjooyos
1e seafojdwa palsisibaiun
pue Buiyoeal-uou jo Buipen
20ljod sJan00 - DG/ UORJSS

soahojdwa [0oyos

"o)ep
Hels wou) siesh salyy Aians paje|dwod
usaq sey bBumen ao1j0d Buiyoesi-uou
ainsug payosyo Ajeies ale yeys yoddns
se yons seafojdws Bujyoes]-uoN e

‘paxosyo Alajes Aj30s1100 ale siayoes)
fulinsus pue ||ouUNoD uoiEedINpP3
ay) Aq payen a0lj0d slayoea] e

X8}
adsoud Jo Bume d
M\%,Mo ¥ m._mmﬂoaoﬂ_mowwoo_“_mm :0} Bunejal Ajjeoioads Jsjus seakojdwa
50710 07V65] UONI9S .o_\ VR sjuswalinbal 10z VOA 8y1 bujesw | 0} 88y ||e o} paje|dwod ale s3o8yd
"1X8] Jaus 01 alay Y210 ’ SI |00Y0S Y} 1By} 2INsus 0} ISIYo8y9 MOIID | Aejes jey) ainsus ||Im pieoq 8yl
salnpaoold Jo jJuswdojansp
Be [ediounid ayy o3 Ajuoyine pajebsiep
A E aAey pleoq oy} ajeudoidde alsypp
(SISMIOAN S UBIP[IYD JO SHO3YD
AJeJes 10] SjusWialinbay) uaJpjlyo s|qesuini X81
UBIPIYD S[0EIsUnA jo Buieg-|lam sy} Buirosduil Jo (YOA) e
. 10V USIp|IyD S|qeJaulnA Sy} jo jusjul ayy | 49U 102 10V UaIpIIuD 8|gelauinA
spiemo) Buiiom ale Asyj ainsus o} aoejd | O} 19y 8y} Jo sjuswalinbal sy}
E) : :
e e e u| selfsjel)s pue sajoljod aAey pieoq sy | MOID | 198w Asy) ainsus [|im pJeoq ay |

“IX81 Jajus 0} a1ay MoID

RO

P eld
poob ¥

(o]




9T0Z/T/TT

"IX8} J8jua 0} aisy MoI|D

ZBIN3{ 10 [004JS AU OJUI
BUILLOO S)NPE 10} ayenapun
O} poau | Op SY08U0 JBUAA

‘A|lIEIUN|OA Spiepue)s mau ay) 1dope o}
pebeinoous ale suonesiuebio Arejunjoa pue
‘suonesiueblo JuswuisAoB-uou pspuniun
‘sessauisng ‘(uoieollienb uoieonps ue

1o Hed se [ooyos ke je Jayoes) Juspnis e H9)
9s1n09 Buljulel} |BUOIIEDOA IO [BUOIIBONPS UE
Jo ped s| BuussiunjoA sy} ssajun paMosyd
Kya4es aqg 0} aAeY Jou 0 — SI98jUN|oA

X9}
JEE)
0} alay
¥0110

SJ98jun|oA

Bumen ao1j0d Japisuoo osje
[llm pJeoq ay3 Aorjod uonosoud
PIIYd [00YDs BU} jo ped sy

‘IX8} Jejue 0} alay o110

S[00Uos 1B

SHOM OUM SeaA0[dWs Jisy] pue
SIOJOBNUOD JO BUISA S0lj0g
VO8ZS 6861 Y UOREoNpS

'sinoy swijAep [euwllou BuLinp ualpjiyo o}
$s822e pasinednsun aaey Aew oym sinoy
|ooyos Bulnp 8)is uo ale OyMm SIOJOBIU0D

X8}
Js1us
0} alay
%110

‘6861 JOV uoieonp3

ay} Aq palinbal se payan 821104
2Je SI0JOBIIUOD BINSUD [[IM
uoslad pajebsjep 4o pleoq ay |

"IX8} Jajus 0} aiay Mol

SIsyoes) buinaley

siseq wsy buoj| Jo
wJa} Joys e uo jooyos ayj buusius sisyoes)
Joljal ||e sbeuew o} aoe|d Ul sI sseoold

‘1X8]
J9yus
0} @18y
3110

BINY 10 [00YOS 8y} ojul Buiwoo

‘s1ayoes) Jaljal ||e Joy paye|dwod

ale syoayo Ajajes jey) sainsus
uosled peyebslep 1o pleoq sy

: A@w@ %
 lo/pue 9} u.@mﬁ.%

.

s9|d

90UspIAT

ssueldwo) jo




9T0Z/1/CT

"21Ep B 121Ud 01 343y dID:81eq
:ainjeubig
‘lediould

juswabeuey

"91ep B J31UB 01 243y YdID:81e
:alnjeubis
:uosiadiieyn

9JUBUIBA0D

anoge paisi|
suoloe YH 8y} peje|dwod sey Ji SWIUo9
ses)sn.] Jo pleog <|ooyoS> 8yl

Buidasy| p10day
pue s9|i4 [suuosled - V1SZN

1X8] Jalua 0] alay HOl|D

‘uoneolidde Buipan

2y} 0} Buzuasuoo 31043q SIU} JO aleme spewl
s| payeA Buleq uosiad ay} ‘esodind Jipne
Aue 1oy} 1dey ©q 0} Spasu uoljeulIoul 8y} 4|

‘'sasodind

JuswAojdws Jo} paldinbai Jabuoj ou si 31 82U0
‘Aljeoluodjos|e palols JI pajalep 10 ‘pakolisap
Aj@anoas si a21j0d Ag paiiddns uoizewlou|

Ae1endoldde paijdde usaq sey synsal
Buimain pue Buien 8104 Jo) uonebalsd

xa} Ajeyeudoidde
Jsjus. ps|puey si }aA 891|0d B woly
0} aIay paAladal uoljewlolul JO juswieal}

ay) 1By} ainsus [|Im pleoq oyl

221D

Ssuonay ¥H



9T0Z/T/TT 8

"91ep B U91Ud 0} 243y 2ID:a1e "91Ep B J31Ud 01 343y XID:81e
ainjeubig ainjeubis
‘lediould ‘uosladiieyn o>ogm pas||
JuswaBeuepy 3oUBUIBA0D uoloe YH 8y} pale|dwod sey )l SWuoo
so9)snJ] JO pleog <|ooyoS> ay |
"'SMaIAIBIUL JIXe ‘Juswabebus yels Jejnbal ‘B e
OBqPa8) SAI}0YS 10} SONUSAE UYlIm SAilsod
ainyno S| JUSWUOIIAUS YIOM BUj} 8Insua ||Im pleoq ay |
aoe|dyiom B8 s9s5999NS 10 Juswdojarsp ‘Juswaroidwl Jo) seale
ssasse 0} ubisal oym yejs Aue yjm pajonpuod s MaIAISiul 1IXe Uy X1 40
JEE) “Jauuew Ajpwi B Ul UQeuLIOU
01 23y JUBAS|aI JNO pUSS 0} SWNIO) SNoLIeA Buisn
157, 43308 03 BIBY NI 1e]s 0} siy) Bulurejdxs owaw jueas|al pue Aojjod uoneoIuNwWIWo) N |O0YOS 8y} I8 SISIXS UOREDIUNWILIOD SAI}08LT
JusWwaAcIdWI ShoNURUOD 10}
seale 9|gissod jo sajdwexg
sdajs jxau 1o/pue :
9)jep 0} ssauboid 92USPIAS 3|qISSod ON/S®A uonoy MH

saijod YH |e4auan — Jusawanoidw] SnonNUIRUO) :Z Med



Koraunui School Principal

From:
Sent:
To:

Subject:

Rachel deLima-Brinkley

Sunday, 31 March 2019 9:01 AM

Koraunui School Principal; Gillian McPeake; Craig Press School Email; Chris Miller;
Spencer Hiess; Vera Xu; Shane.doherty@mainstream.co.nz

Fwd: 2019 School Trustee Triennial Elections

Details of election, process dates and reimbursement for returning officer

Get Outlook for iQS

From: New Zealand School Trustees Association <reply@comms.nzsta.org.nz>
Sent: Wednesday, March 27, 2019 10:11 AM

Subject: 2019 School Trustee Triennial Elections

To: Rachel deLima-Brinkley <rachel.delima-brinkley @koraunui.school.nz>

To view this email as a web page, gohere.

~ 7/SCHoOL

TRUSTEE Elections update

ELECTIONS

27 March 2019

Returning officers’ Memo 1 - 2019 School Trustee Triennial Elections

Kia ora,

Welcome, we are pleased to have you on board for the 2019 triennial school trustee elections! As the returning
officer for the elections, you are responsible for running the election process at your school(s). We will be sending a
number of memos between now and the end of the elections to support you in running a successful election process.

As a returning officer, you should confirm that:

your school has a valid election date;
you know the number of positions to be filled;
you are familiar with the election process outlined in the Returning Officer Handbook; and that



@  yourschool’s parent electoral role is accurate.

If you are a board chair receiving this email, this means your school currently does not have a returning officer
registered. As soon as you have appointed your returning officer, please ask them to register on the Trustee Elections
website and pass this email update on to them.

Returning Officers' Handbook 2019-2022
The updated Returning Officers' Handbook 2019-2022 is now available on the Trustee Election websitehere. You
should have also received a hard copy.

Key dates
Outlined below are the key dates for the 2019 triennial school trustee elections when using the recommended
election date of Friday 7 June 2019.

Select Returning Officer by Wednesday 1 May 2019

Close Maln Roll Noon Wednesday 8 May 2019
Call for Nominations by Friday 10 May 2019

Close Supplementary Roll Noon Wednesday 22 May 2019
Nominations Close Noon Friday 24 May 2019
Voting Papers Sent by Wednesday 29 May 2019
Election Day (voting closes) Noon Friday 7 June 2019
Count Votes Thursday 13 June 2019

Board Takes Office Friday 14 June 2019

Have you got the right election day?

The recommended election date is Friday 7 June 2019. Boards can choose an alternative election date, but it must fall
within the range of dates advised by the Ministry of Education: 17 May to 21 June 2019. Use theelection planner tool
to determine the required election timetable.

Returning officer log-in

If you have not already done so, log-in to the trustee elections website using the details you received when you
initially registered and enter the agreed election date and the number of parent representative positions to be filled,
Please remember to continually update on the website the number of nominations received during the election
process.

Please note that we recently updated the trustee elections website along with the returning officer password. An
email was sent to you on 25 February advising of the new details. If you are already registered, but unable to log in,
please contact NZSTA Elections team.

Returning officer payment

The Ministry of Education provides funding for boards of trustees to hold their triennial and mid-term trustee
elections. Out of this comes the returning officer’s payment. The actual amount is for your school’s board to decide.
NZSTA recommends the fee is calculated on the basis of 50% of the school’s base election funding for 2019, plus 25%
of the per-student amount.

Election funding 2019:

Funding (GST excl) Funding (GST incl)
Base Rate . 5620.12 $713.14
Per-Student Rate $7.09 58,16
Per-Student Rate (Intermediate Schools only) 510.62 512,22

For more information on funding see the Ministry of Education wehsite.




Contact the NZSTA Elections Team
Our team is here to support you and your board during the trustee elections:

®  Trustee election website
e  NZSTA Elections line 0800 ELECTIONS (0800 353 284)
e NZSTA email support electionsadvice@nzsta.org.nz

Kind regards,

NZSTA Elections Team

@ nzsla.org.nz

0 {acebook.com/NZSTAI
@ wwittercam/NZSehoolTrustee

This email was sent to rachel.delima-brinkley@koraunui.school.nz
Copyright © 2018 New Zealand School Trustees Association; all rights reserved.

Our mailing address is:
New Zealand School Trustees Assaciation
PO Box 5123
Wellington, 6140
New Zealand

Want to change how you receive these emails?
You can update your preferences



Koraunui School Principal

From: Rachel delima-Brinkley

Sent: Sunday, 31 March 2019 8:59 AM

To: Koraunui School Principal; Gillian McPeake; Craig Press School Email; Spencer Hiess;
Chris Miller; Vera Xu; Shane.doherty@mainstream.co.nz

Subject: Fwd: Sick leave requirements and good practice

Get Qutlook for iOS

From: New Zealand School Trustees Association <reply@comms.nzsta.org.nz>
Sent: Thursday, March 28, 2019 3:42 PM
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Sick leave requirements and good practice

Kia ora,

With winter just around the corner, there will be the usual increase of illness occurring among staff and NZSTA
thought it would be timely to provide some guidance around this.

As with all matters around employment, it is important that an employer remembers that any action they take
must be fair, reasonable and proportionate to the circumstances.They must also ensure they always follow
a proper legal process.

Each of the collective agreements (CA)s that apply to schools have clauses in relation to sick leave and it is
important to check the version that applies to the employee requesting leave. You will findcopies of the CAs
on the Ministry of Education website.

NZ legislation states that payment for sick leave is only made when it is a day that the employee would
normally have worked if they were not sick. However, school employment has some complex aspects when it
comes to sick leave depending on whether employees are teachers, support staff, full time, part time,
annualised etc. For example, teachers and principals are employed for 365 days, while support staff may be
employed for between 40 or 52 weeks a year. Therefore, the way leave is deducted and counted can be



different than other sectors and varies dependent on the category of employee and CA. It is recommended
employers and administrators consultNovopay's Counting Leave Days before submitting sick leave
deductions in order to understand the requirements. When submitting a leave form to Novopay they will
calculate pay and deductions from an employee’s balance based on the agreement provisions, days worked
and timing of leave.

If an employee has run out of sick leave and, depending on the circumstances an employee may be able to
take paid or unpaid leave at the discretion of the employer. Discretionary leave may need to be approved by
the board depending on delegations and policy. An employee who is employed for 52 weeks a year may be
able to take annual leave if out of sick leave. However, it is important to ensure there is sufficient annual
leave that provides for the employee to have rest and recreation during the year as this is the intent behind
having annual leave. When sick leave is for a spouse or dependent there rmay also be provisions in the CA
which apply.

An employee who needs to take sick leave must notify the employer as early as possible before they are due
to start work on the day they are sick or if that is not practicable, as early as possible after that time. it would
be a good idea to have clear procedures outlining the process you would like employees to use when advising
they are sick, e.g. phone, text and who they are to contact. There should be some flexibility depending on the
circumstances surrounding the illness.

Discretion when requesting a medical certificate

Each collective agreement outlines the circumstances around requesting a medical certificate. This varies
between agreements, for example, some requests can be made for periods of sick leave ‘in excess of 5 days’
while others state ‘after 2 days’. The language varies in the different CAs with some stating that if a certificate is
requested it “must, may or shall be produced”. Where the CA states that a certificate shall be produced there is
no leeway as it is a requirement. If the CA uses terminology such as ‘may’ then it is at the employer's discretion.

When requesting a certificate it is really important to be fair and equitable among all staff. If for example, you
request a certificate from one employee who is absent for the flu but did not request it from another staff
member under the same circumstances and there is no reason to believe the illness is not genuine then it may
not be a reasonable request under the circumstances.

If there is a school policy that outlines what is required then this should be consistently applied to all staff (as
long as it fits with the terms in the CA). Itis important to keep in mind the cost of visiting a doctor, ability to get
an appointment and the financial impact on the staff member. It may be worth reviewing any policy you have
around this.

A medical certificate may be requested earlier than what is stated in the collective agreement if you believe
there are reasonable grounds to believe the sick leave is not genuine, for example, you observed the staff
member going for a run when they said they had injured their leg. If you request a certificate earlier than what
is stated in the CA the school would be required to cover the costs of a doctors visit.

What do you need on a medical certificate?

The Medical Council of NZ stateswhat GPs are required to include on medical certificates. A
summary of this is:

e meet relevant legislation eg Privacy Act 1993, be written legibly, and in a way that it is
understandable by a non-medical person

e information should be accurate and based on clinical observation, with patient comment
clearly distinguished from clinical observation

e provide the necessary information required by the school and consented to by the patient. It
might include information on activities the staff member can or cannot do and any workplace
factors that have contributed to the iliness or injury.



® clearly identify the examination date and the period for leave or limitations on work (if any).
Retrospective certificates should be clearly identified as such.

Medical clearance and return to work

If a staff member has been on sick leave for a significant period of time you may want to request a clearance
from their doctor stating they are well enough before they return to work. This is a way you can ensure you
are supporting staff health and wellbeing and they are not returning to work before they are well enough to
do so. This can also act as a protection for the school under the Health and Safety at Work Act 2015. You have
the option of a graduated return to work but this should be by mutual agreement and in line with the day to
day needs of the school. If a graduated return to work would unduly affect students then this may not be the
most practical solution. If the employee has been on work related ACC, a return to work plan could be worked
out with them and ACC. If this is a non work related ACC iliness/injury, then we recommend the school seek
advice from NZSTA on considering and setting up a return to work plan.

Seek advice

It is important that any discussions around sick leave take into account that an employee is generally feeling
vulnerable at this time whether the reason for this is physical or mental wellbeing. If you are concerned about
how to manage the situation or need general advice on sick leave please contact NZSTA for advice.

Call 0800 782 435 or email eradvice@nzsta.org.nz.
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Thank you to principals and staff in Christchurch

Again we have to thank the principals and staff of our Christchurch schools for keeping our children safe
during the lockdown last week.

While we are all holding the families and communities affected in our hearts over the coming weeks, please
also remember the helpers: first responders, bystanders, teachers and principals, neighbours and others

who were drawn into those events and who have played such an important part in supporting and
protecting them from further harm,

NZSTA’s Christchurch office was evacuated on Friday afternoon but is now operating as normal.

To all those schools that have made donations to our Christchurch whanau —thank you. The generosity of
our nation has known no bounds. Kia kaha.

School strike for climate change - "student voice" in action



Regardless of the position your school adopted on students’ participation in the School Strike for Climate
Change on Friday, this event gave us a powerful reminder that our children and young people are our future.

"Student voice” is recognised as an important part of learning and teaching but educating (and expecting?)
our students to be active participants in society beyond the school gates has received less attention.

We are aware that a few boards and principals were uncomfortable with the situation they found
themselves in regarding Friday’s protest. Now would be a good time to follow through on those issues to
ensure consistent school-wide policy and protocols about how your school enables students to make their
experiences and opinions known.

If there are loose ends for your board, principal or community following the School Strike for Climate
Change, it might be a good time to have that conversation.

Tomorrow's Schools taskforce

Thank you to everyone who has filled in our Tomorrow's Schools survey. We are currently drafting our
submission in response to the Taskforce report informed by survey responses as they are received.
Our submission will be published on the Submissions page of our website when it is complete.

0 Read more about Tomorrow's Schools, and the government’s review on our website.
O Fillin our survey (responses accepted until Friday 22 March)

PM Excellence awards

PM Excellence awards are now open until April 5th, The winning school, kura or early childhood service in
each of the four categories and Education Focus Prize will receive a package that includes a trophy, a
certificate, a $20,000 financial award and professional development opportunities. If you are interested, find
out more on thePM Awards website.

#ProudtobeaSchoolTrustee

Share your stories with us on social media or email them tofeedback@nzsta.org.nzusing the hashtag
#ProudtobeaSchoolTrustee. Include a selfie. Remember to keep other people’s names or other personal
information out of it.

Tell us what you think:
® Tweet #ProudtobeaSchoolTrustee to@nzschooltrustee

®  Post on Facebook #ProudtobeaSchoolTrustee to @NZSTA1
®  Email #ProudtobeaSchoolTrustee tofeedback@nzsta.org.nz

In my calendar
Coming up in my calendar over the next couple of weeks:
®  Business as usual (and lots of it)

®  Workforce Wellbeing framework
®  PBA4L Trustees



e  Joint Taskforce on Reducing Compliance
e Integrated Education Data
®  Education Workforce Advisory Group

Pitopito Korero - Key information for boards of trustees and principals

Read the latestPitopito Korero updates for boards and principals from Secretary for Education lona Holsted.

Noho ora mal
Na

Lorraine Kerr MNZM
President

@ nzsta.orgnz

e facebook.com/NZSTAI
@) twittercam/zschootTrustee
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Ministry Bulletin for

SCHOOL LEADERS
He Pitopito Korero

Message from lona FEEDBACK

Send us your

H @ Hs'ﬁnﬁd feedback, comments

or questions »

Kia ora koutou

This is a really tough time for New Zealanders and it's critical our CONTACT IONA
children and young people get the support and care they need as HOLSTED
they return to schools and other learning institutions. Send a message

Traumatic Incident support has been offered to all schools, kura



and early learning services and our Traumatic Incident teams will
begin visiting those who need immediate support from 8am today.

A number of schools have Mana Ake support or other services
already working with them, but we will be checking in with these
schools again to see if they need additional support.

| have 200 staff in Christchurch leading our response, including
those experienced in working with refugee and migrant
communities. They are working closely with Canterbury DHB staff
to ensure all support is co-ordinated.

Yesterday, Directors of Education in every region contacted all
schools, kura and early learning services to offer support, so
please don't hesitate to contact them.

Additional staff are on standby across New Zealand in case they
are needed.

While we remain very focused on Christchurch schools, kura and
early learning services, we know children and young people
around the country have been impacted by Friday's events and we
will also ensure they are provided with the support they need.

I would like to thank principals, teachers and early learning leaders
and staff for keeping children safe on Friday.

Nga mihi

lona

Critical need to know
and action

Annual reports must be submitted to auditors by 31 March. Read
more...

Reminder: Please submit your school's charter and analysis of
variance documents using theSchool Data Portal. Read more...

The 2019 Operational Funding Entitlement, April Instalment
notices and 1 March Confirmed Staffing Entitlement Notices will be
available via the School Data Portal on 27 March 2019. Visitour
website for more information and instructions on how to access
the portal.

Information about special provisions for schools that have a
confirmed case of measles.Read more...

directly to lona
Holsted

Ministry key
dates' calendar

Regional News

»

»

»

s
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»
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Tai Tokerau

Update from Hira Gage

Auckland

Update from Isabel
Evans

Waikato

Update from Paula
Rawiri

Bay of Plenty, Waiariki

Update from Ezra
Schuster

Taranaki, Whanganui,
Manawatu

Update from Jann
Marshall

Hawke's Bay, Tairawhiti

Update from Roy Sye

Wellington

Update from Erika Ross

Nelson, Marlborough,
West Coast

Update from Derek Luci¢




Final reminder: If you use Symantec antivirus software version
12, you should upgrade to version 14 before 3 April 2019 as
software bug fixes will no longer be available for V12 andyour
school will need to cover 20 percent additional support
charges after this date. Please forward this information to your
school IT administrator andemail Datacom or call ICT Helpdesk
0800 225542 if you need support to upgrade.

Heads up

We are changing the way 10 Year Property Plan (10YPP)

consultants are engaged to complete your school’'s 10YPP. Read

more...

The 2019 Prime Minister's Education Excellence Awardsclose
on 5 April. If your team’s achieving great things for learners, their
whanau and your community, it's time to share your story so
others can follow in your footsteps — enter the Awards now.

This year's Bullying-Free NZ Week free School Activity Pack is
now available, featuring a wealth of bullying prevention-themed
activities.Download a copy [PDF] or email info@bullyingfree.nz
for a hard copy. You can also use the media guide for schools
[PDF] to tell your community about your school’s bullying
prevention activities.

Guidance about navigating the Privacy Act is now available in the
Education Gazette.

An Official Information Act (OIA) request is being prepared for
release on 20 March. The OIA asks forroll capacity and
utilisation rates for schools above 89 percent and below 51
percent. The OIA may generate media interest or enquiries for
schools in either of these situations. We will contact all schools
that are included in the OIA prior to the release of the OIA.
However, please contact your regional Ministry office if you have
any questions.

We are hosting a series of ‘Property 101’ events across New

Supporting your staff as they incorporate the new Digital
Technologies and Hangarau Matihiko curriculum content into
your classroom learning.Read more...

Entries for the Ngarimu video competition open 8 April. The
competition is open to Year 7-13 students to produce a video that
takes a deeper look at the 28th Maori Battalion.

» Canterbury

Update from Coralanne
Child

» Otago, Southland

Anderson

Events

» 23-24 MAR Pasifika
Festival, Western
Springs Park Auckland

”» 2-9 APR Positive
Education New Zealand,
Christchurch

» 15 APR National
Assessment Seminar,
Hamilton

» 16 APR National
Assessment Seminar,
Christchurch

16-17 APR NZACE
International Conference
2019, Wellington

» 17 APR National
Assessment Seminar,
Palmerston North

b

=

b

>

22 APR Earth Day

Ministry
Newsletters
» Al Ministry Newsletters

Education
Websites

» Education-related
websites

Early Learning
Bulletin



» He Panui
A project manager must be nominated for all school property Kehungahunga - Early
projects. Read more... Kohingetunge

Final reminder: Voting closes 12pm, 26 March for the Teaching
Council elections. Seelssue 105 of the Bulletin [PDF] for more
information.

Techweek 2019 — 20-26 May 2019

possibilities the future of work may hold. A series of events will
run across New Zealand from 20-26 May that may be of interest
as you integrate the Digital Technologies and Hangarau Matihiko
curriculum content into your teaching and learning
programmes.Teachers can sign up to receive updates as events
are confirmed.

Contact us at: bulletin@education.govt.nz | +64 4 463 8000 | education.govt.nz
Update your contact details.Unsubscribe from this newsletter { Follow us on Twitter
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Koraunui
School

Key Words and Themes following staff review of comments — Staff Meeting Wednesday 20.03.19

Safe x 2 Confidentx4 Diverse Curriculum/Rich Programme  Leaders/Leadership x 2
KORAU Values Respect x 2/Respected/Respectful Te reo Kaupapa Maori
Independent x 2 Communication Unified EOTC Reaching potential

Resilient Courage Positive Problem solving self-confident/belief






Koraunui School Board of Trustees Vision Survey r

N

Koraunui
School

Q1 @ | saveasw

What are your aspirations for your child/children while they are at Koraunui
School?

Answered: 19 Skipped: 0

RESPONSES (19) WORD CLOUD  TAGS (0)

Showing 19 responses
=

To nurture their interests in a learning environment that treasures more than reading writing and math but
also the environment sciences and art . For them to find and hold onto a passion whatever it is for them
3/9/2019 10:07 PMAdd tags -View respondent's answers

.

Becoming a leader
3/9/2019 1:10 AMAdd tags -View respondent's answers

.

To speak confidently in te reo. To find out more about what they enjoy doing, their strengths and weaknesses
- and how to develop a growth mindset in order to turn their weaknesses into strengths.

3/8/2019 8:42 PMAdd tags -View respondent's answers

-

To be taught in a safe and honest environment and that confidence is installed in them whether it's from their
peers or teachers

3/8/2019 4:52 PMAdd tags -View respondent's answers

-

to be able to learn great leadership skills and be proud of their learning environment.

3/8/2019 4:50 PMAdd tags -View respondent's answers

-

To grow in confidence academically, socially and be safe to learn through their successes and mistakes.
3/8/2019 4:01 PMAdd tags -View respondent's answers

.

Learn the basic fundamentals, kindness, respect and social skills

3/8/2019 3:34 PMAdd tags -View respondent's answers

.

To learn the basic foundation of education in order to set them up for the next level of education
3/8/2019 1:26 PMAdd tags -View respondent's answers

-

to learn in an environment where the feel safe, accepted and encouraged. That they have a rich program with
subjects from all sorts of information and society
3/8/2019 12:32 PMAdd tags -View respondent's answers

-
Confidence, collaboration, friendships

3/8/2019 12:19 PMAdd tags -View respondent’s answers
r

To be and feel safe while at school.

3/8/2019 10:43 AMAdd tags -View respondent's answers

-




To practice being a good example/ role model for our younger children. Practicing the Korau values on the
daily. Trying something or experiencing something they haven’t done before
3/7/2019 3:26 PMAdd tags -View respondent's answers

-

I'want them to receive the highest level of teachers possible to allow them to be confident able learners
3/7/2019 11:24 AMAdd tags -View respondent's answers

<

To gain confidence and to learn the necessary skills they need to help nurture and support them into their
adolescent years then adulthood.
3/4/2019 4:58 PMAdd tags -View respondent's answers

P

Aside from being taught at the appropriate level for their development and having opportunities to stretch
their learning? I'm finding it hard to answer this question. I don’t understand what you need to know.
3/4/2019 7:57 AMAdd tags -View respondent's answers

[

That our children are provided with solid foundational learning as a basis for their acceleration to reaching
their potential at higher levels of schooling.
3/3/2019 4:09 PMAdd tags -View respondent's answers

-

To be heard and treated with respect, not only by their peers but the teachers too
3/3/2019 10:31 AMAAd tags -View respondent's answers

-

I want my child to be a confident and well rounded learner. I want my child to be literate and numerate. I
want my child to be aware of the environment and the importance of looking after it. I want my child to come
to school every day excited to learn and happy to be at school.

2/26/2019 8:03 PMAdd tags -View respondent's answers

-

To become confident, competent young people who are feel prepared and happy, embedded with kaupapa
Maori values, to move into their next steps after Koraunui.
2/26/2019 8:01 PM




Q2 Q| saveasv

When your child/children leave Koraunui School, what would you like them to
look/sound like?

Answered: 19 Skipped: 0

RESPONSES (19) WORD CLOUD  TAGS (0)

Showing 19 responses

ld.

Independent . Giving things a go (taking risks) reading themselves a book and enjoying it. Writing sentences.
Long lasting friendships. Enjoyment of learning (at least one subject)

3/9/2019 10:07 PMAdd tags -View respondent's answers

.

Very well mannered
3/9/2019 1:10 AMAdd tags -View respondent’s answers
I_

Confident, showing initiative, having independent thoughts and an open mind towards learning and the
world around them. Able to question and not just accept things as they are

3/8/2019 8:42 PMAdd tags -View respondent's answers

.

[ would like them to be confident and willing to give different things ago
3/8/2019 4:52 PMAdd tags -View respondent's answers

.

confident and be sure of what skills they have achieved.

3/8/2019 4:50 PMAdd tags -View respondent's answers

-

To look/sound respectful of others and self-confident.
3/8/2019 4:01 PMAdd tags -View respondent's answers

-

Mature and responsible
3/8/2019 3:34 PMAdd tags -View respondent's answers

-

Confident and eager to build upon the foundation of learning
3/8/2019 1:26 PMAdd tags -View respondent's answers

-

Be confident and looking forward to learn more in the next level. Ready to take on the world
3/8/2019 12:32 PMAdd tags -View respondent's answers

r
Respectful, curious, happy

3/8/2019 12:19 PMAdd tags -View respondent's answers
[_

To be a positive enthusiastic learner.

3/8/2019 10:43 AMAdd tags -View respondent's answers
.

[ want them to look like a respectful/polite young individual whose keen to continue their learning journey.
That they can express their interests/feelings through various mediums. Dance, speech, waiata.
3/7/2019 3:26 PMAdd tags -View respondent's answers

[

Confident, kind intelligent people
3/7/2019 11:24 AMAdd tags -View respondent's answers

-

Being confident that they've gained enough knowledge to help them with their future studies and education.




3/4/2019 4:58 PMAdd tags -View respondent's answers
-~

Confident in what they know.

3/4/2019 7:57 AMAdd tags -View respondent's answers
-

Polite, well-rounded and well spoken young citizens.
3/3/2019 4:09 PMAdd tags -View respondent's answers
-

Respectable and talking actual English

3/3/2019 10:31 AMAdd tags -View respondent’s answers

~

A confident, happy, excited learner somebody who knows their place in the world.

2/26/2019 8:03 PMAdd tags -View respondent's answers

.

I'would like them to sound confident and content with their ability, in the areas of literacy and numeracy, but
also within their own being - comfortable in their own skin

2/26/2019 8:01 PM

Q3 P | saveasv

What are the most important learning areas for you and your child/children?

Answered: 19 Skipped: 0

RESPONSES (19) WORD CLOUD  TAGS (0)



Showing 19 responses
l_
The basics are always important (reading writing and math) but so is the environment, science, art and the

school values. Kindness goes a long way
3/9/2019 10:07 PMAdd tags -View respondent’s answers

I

All Areas

3/9/2019 1:10 AMAAd tags -View respondent's answers
.

Te reo me Nga tikanga Maori. Science and maths. General knowledge. Inquiry.
3/8/2019 8:42 PMAdd tags -View respondent's answers

-

Reading, writing and math is also fitness I think if a child it fit they are capable of learning so much more
(especially if they eat right)

3/8/2019 4:52 PMAdd tags -View respondent's answers

l_

all aspects

3/8/2019 4:50 PMAdd tags -View respondent's answers

-

All areas of the curriculum, including sciences, arts, social development and understanding English & Maori,
and PE/EOTC. A well-rounded curriculum with good reporting to parents bin in all subjects.
3/8/2019 4:01 PMAdd tags -View respondent's answers

i

English, math and sport

3/8/2019 3:34 PMAdd tags -View respondent's answers

.

Reading, arithmatic. Confidence and responsible

3/8/2019 1:26 PMAdd tags -View respondent's answers

.
All areas, as mentioned in 1
3/8/2019 12:32 PMAdd tags -View respondent's answers

=

Science, technology, arts
3/8/2019 12:19 PMAdd tags -View respondent's answers

.
Literacy the

3/8/2019 10:43 AMAdd tags -View respondent's answers
.

Becoming more confident in their abilities. Learning good ways to manage feelings good and bad.
3/7/2019 3:26 PMAdd tags -View respondent's answers

-

Literacy, science and maths. I love how a Koraunui teaches these subjects in a fun environment
3/7/2019 11:24 AMAdd tags -View respondent's answers

.

How to learn i.e. having different learning methods. Goal setting.

3/4/2019 4:58 PMAdd tags -View respondent’s answers

[

The ones that set them up for intermediate to smooth their transition into the next stage. I'm not sure what
all of the learning areas are without checking against a school report. And the focus is different for each of my
kids

3/4/2019 7:57 AMAdd tags -View respondent's answers

-

Reading, writing, maths and science.

3/3/2019 4:09 PMAdd tags -View respondent's answers
[_




To feel engaged in their class, be able to share their opinion/answer without backlash
3/3/2019 10:31 AMAdd tags -View respondent's answers

.

lots; reading, writing, maths, science, hands on learning, the arts all of these help to create a well rounded
individual. Also a student who is aware of the technologies

2/26/2019 8:03 PMAdd tags -View respondent's answers

-

All areas

2/26/2019 8:01 PMA

Q4 ! $$> Saveasv

What are the skills and qualities you would like your child/children to develop
while at Koraunui School?

Answered: 18 Skipped: 0

RESPONSES (19) WORD CLOUD TAGS (0)

Showing 19 responses
-

Science, art, reading, Writing, math, kapa haka, te reo (for the whole school not just in the whanau classes)
independence, swimming,school values and the environment... no name a few
3/9/2019 10:07 PMAdd tags -View respondent's answers

-

Self starting, hunger to succeed great with any directive given

)




3/9/2019 1:10 AMAAd tags -View respondent's answers
-

Confident speaking in front of people. Leadership. Resilience. Able to fail at something and then figure out
how to improve. Perseverance.

3/8/2019 8:42 PMAdd tags -View respondent's answers

I~

Language skills, culture skills and diversity. Learning about real life events especially money and everyday
things. Confidence is something that should be installed in all our children

3/8/2019 4:52 PMAdd tags -View respondent’s answers
.

self confidence, the abilities to care for all walks of life.

3/8/2019 4:50 PMAdd tags -View respondent's answers
-

Independence, cooperation, kindness, well organised, self-motivation
3/8/2019 4:01 PMAdd tags -View respondent's answers
r

Kindness, caring for her peers
3/8/2019 3:34 PMAdd tags -View respondent's answers

-

Confidence, self belief, and skills in how to work well in both group situations and individual situations
3/8/2019 1:26 PMAdd tags -View respondent's answers

7 v

KORAU values already cover a lot. Being confident and believe in themselves.

3/8/2019 12:32 PMAdd tags -View respondent's answers

-

Ability to speak up for themselves and others Ability to decipher information and find reliable sources
3/8/2019 12:19 PMAdd tags -View respondent's answers

-

More positive and enthusiastic in his learning.

3/8/2019 10:43 AMAdd tags -View respondent's answers

[;;

Communication both speech and written. Being able to articulate ideas and follow them through to
completion. Leadership skills

3/7/2019 3:26 PMAdd tags -View respondent's answers

.

Leadership, confidence in public speaking. I want them to be problem solvers with a kind and caring
demeanour

3/7/2019 11:24 AMAdd tags -View respondent's answers

.

Being kind but also a sense of courage.

3/4/2019 4:58 PMAdd tags -View respondent's answers
l’—'.
That they know how to ask the right questions to ensure they are learning or understand what is being asked
of them.

3/4/2019 7:57 AMAdd tags -View respondent's answers

[

Deep thinking, compassionate young learners who are fully engaged with the complexity of the physical and
social world around them.

3/3/2019 4:09 PMAdd tags -View respondent's answers

N

Respecting others, feeling of independence but knowing when to ask for help aswell

3/3/2019 10:31 AMAdd tags -View respondent's answers

-

to work as part of a group, working alongside others including others and being co-operative. a child who
takes responsibility for their learning and their behaviour. someone who supports others and is able to
explain their learning to others. someone who is able to think critically and is driven to do their own inquiries
2/26/2019 8:03 PMAdd tags -View respondent's answers
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Writing and maths
2/26/2019 8:01 PM
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-

I really hope the school goes forward as one as opposed to divided as it sometimes seems with the whanau
clases vs the regular classes. For instance kapa haka is not an option for the whole school which is unfair. I
also think children with learning needs must always be given consideration with attention and resources as
opposed to only going to the children that are disruptive to class. Otherwise children will slip through the
cracks.

3/9/2019 10:07 PMAdd tags -View respondent's answers

-

Koraunui is a great school, I think in some areas there is great strength and in other areas there is definitely
places to work on
3/8/2019 4:52 PMAdd tags -View respondent's answers

-

my children have gained their mana through the guidance of many from the School community and their
Whanau, keep striving to do the best Koraunui School
3/8/2019 4:50 PMAdd tags -View respondent’s answers

-




Have been very impressed with the school amazing activities and opportunities for the kids.
3/8/2019 3:34 PMAdd tags -View respondent's answers

.
N/A

3/8/2019 1:26 PMAdd tags -View respondent's answers
.

Thanks for all the hard work you are all putting in!
3/8/2019 12:19 PMAdd tags -View respondent's answers

-

[ have seen the huge turn around since my son has had the Tuakana Teina bond with a younger child. I think
the whole school should be encouraged to do this as it does benefit people.
3/8/2019 10:43 AMAdd tags -View respondent's answers

-

Koraunui school fosters an inclusive environment. I love that the children are given lots of opportunities to
do education outside the classroom
3/7/2019 11:24 AMAdd tags -View respondent's answers

-

Over the years I have struggled with things as an adult that I've been told has stemmed back from my
childhood. I believe we still need to have a good discipline culture with our children, but in a positive
environment.

3/4/2019 4:58 PMAdd tags -View respondent's answers

-

Can you please call me about this survey. 'm very interested in contributing well. i IIESZNSEESED
3/4/2019 7:57 AMAdd tags -View respondent's answers

.

The ideal for the school should be to support all pupils to reach their full potential regardless of their

beginning point and to avoid mediocrity and lack of ambition.
3/3/2019 4:09 PM







